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_ HARYVANA GOVERNMENT
AGRICULTURE DEPARTMENT
Notitication
The 23rd June, 2009

No. 1199-A.5.-1-89-9143.—In exercise of the powers conferred by Sub-section (1) read with clauses (X rviii),
{(xxx) and (xxx) of Sub-secticn (2) of Section 43 of the Punjab Agricultural Produce Markets Act, 1961 (Punjab Act 23
of 1961), the Governor of Haryana hereby makes the following rules further to amend the Haryana State Agricultural

Marketing Board Service Rules, 2008, namely:—-

1.  These rules may be called the Haryana State Agriculturai Marketing Board Service (First Amendment)
Reales, 2009, = :

3. Inthe Haryana State Agricultural Marketing Board Service Rutes, 2008 {bereinafter called the said rules),
inn sub rule (1) of rule 2,

(i) in clause (b), for the words “Managing Director and Chief Genexal Manager”, the words * Chief
Administrator and Secretary” shalf be substituted; « 57

(i) clause (k) shall be omitted; and

{iif) inclause (n), for the words “Chief General Manager™, wherever existing the word “Secretary™ shall be
substituted.

3, In the said rules, in rule o, for the existing Tabig, the followiﬁg Table shall be substitured, nsmely,—

TABLE

3r. Designation of Fost Appointing authority
No. .
1 2 ' 3 -
i Controller Finance and Accounts _—--u—w.;grwninist‘rative Commiitee
2 Engineer-In-Chief
3 Chief Engincer
4 Chief Marketing Enforcement Officer
5 Marketing Developmeni Offices
5 - Superintending Engineer (Civit, Vigilance & Quality Ceonyrol (Cival))
7 Superintending Engineer (Blectrical)
8 Superintending Enginecr (Public Health)
9 Deputy General Manager (Marketing and Export Division}
10 - Deputy General Manager (Market Research, Post Harvesting,

Mznagement and Training of Farmers and Boards personnel)
L1 Deputy General Manager {Quality Control)
iz Aschitect.
13 Administrative Gificer
14 Zonal Marketing Enforcement Officer
15 Executive Engineer (Civil, Quality Conirol )
36— -Executive-Engineer (Blectrical)
17 Executive Bngineer (Public Health)
18 Project Manager
16 Assistant Project Manager (Civid) _ Chief Administrator
20 Assistant Project Manager (Electrical} ' |

4]




L Assistant Secretary

£ - L‘j‘.' "/ ivianes Supanvizor.cum-Fee Coliector
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21 Assistant Project Manager {Refrigerauon)
22 Agsistant Agriculturs Project Manager (Horticulture)
23 Assistant Agricultur? Project Manager {Food Processing)
24 Assisiant Architect
Senior ACCOUnLs Dificer
26 District Marketing Enforcement Officer
2 Sub Divisional Engineer {Civil, Electrical, Public Health,
Mecharical, Quality Control)
28 Sub-Divisional Engineer (Landscaping}
@ Sccretaryl»cum-.E:r,ccutiva Officer
30 Assistant General Manager (Marketing and Faport Division)
3 Librarian '
32 ,-’u‘c_hitacturaj Assistant
33 Private Secretacy

Accounis Officer
Superntendent

Assistant Accounls Oifficer! Section Cfficer.

Divisional Aceountant

Senicr Draftsman ( Archiiect)

= 39 Commeteial Accountant

40 Circle Head Drafisman

al Junior Draftsman { Architecture)
42 Personal Assistant

43 Deputy Superintendent

45 fogyi-busingss Manager

46 Head Drafisman (Civil/Electrical)

47 Tunior Engineer, Civil/ Electrical/ Mechanical/ Fubiic Health/
Quatity Control

49 Tunior Fngineer (Landscaping;

49 Electronics Data Processing Assistant

50 Kanungo

51 ° Assistant Draftsman (Architect)

52 Senior Scale Stenographer
Assistant

54/ ] Accountant (Marxet Committees)

55 Drafisman Auto Cad _

56 Assistant Draftsman (Civil, Quality Control, Public Health,

Flectrical, Mechanical)

5% Accounts Clerk/3ub Divisional Crerk.

Anditor
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1 2 3 Lo
60 Assistant Fire Sub Officer | v
61 Plamber ' y ' ; :
62 Electrician - - A ,'
63 Motor Mechanic ' ‘
64 Tunior Scale Swenographer : l
65 Driver Operator ' o}
66 Leading Fireman b
67 Driver ’ Z
68 Patwari ;
69 Compuser Operator-curn- Clerk b
70 Clerk ‘ i I
71 Duplicating Machine Operator ' ‘ ‘ _ i E
72 Bus Conductor - g * ‘
T3 Restorey | ) ‘
74 Steno-typist ' ; :
75 Fireman ."
@ Anction Recorder.

77 Tubewell Operater.
78 Datlri - Secretary”. i
79 Jamadar ‘
80 Road Roiler Cleaner _
g1 Mali ‘

| 22 Ferro Khalasi

| 83 Sweeper
34 Peon-cum-Chowidar .
83 Truck Cleaner

: 4, In the said rules, in rule 23, for the word ‘Heard' appearing at the end, the word “TGovernment’” shall be
substituted, . :
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5. In the saié rules, for Appendix A, the following Appendix shall be substituted, namely -
“APPENDIX - A
fsee e 3)

Sr. Designation of Post Number of posts Scale of pay (in rupees)

MNo. : Pay Sclacs Pay Band Grade pay

'y 2 3 -4
\[ Controbzr Finance and 01 Owa pay scale in PB-3 7,600

Accourits case of deputation
15600-39100

2 Engineer-In-Chief 01 37400-67000 PB-4 12,000

3 Chicf Engineer 02 37400-67000 © PB4 10,000
Chief Marketing Enforcement 0l 15600-39100 PB-3 8,000

- Cifficer ' '
5 Marketing Development Officer 01 15600-32100 PB-3 7,600
6 Superintending Enginect [Civil, Civil=7Vigilance 15600-39100 PB-3 7,600
— Vigilance and (aality Consrol & Croality

= (Civily! Control (C)=0]

7 - Superintending Engineer 01 15600-392100 PE-3 7,600
(Flecirical) - _

3 Superintending Enginest - {33 15600-39100 B3 7,600
(Public Health) '

9 Deputy General Manager 0 15600;3910(3 PB-3 _ :76,400
(Marketing antt Export
Division) ‘

(9 Depuiy General Manager 0l 15600-39100 PR3 6400
{Market Research, Post ‘
Harvesting Managerment and

. Training of Farmers and Boards
: persomel)

11 Deputy General Manager 01 1560039100 PB-3 6,400
(Quality Contrel) )

12 Architect - 01 15600-32100 B-3 6,000

i Administrative Officer 02 15600-39100 PB-3 6,000

\’ 14 Zonal Marketing Enforcement G4 13600-39100 PB-3 6,000
Officer ‘ e
if: Oyecutive Engineer {(Civil, Civil=23 1560039100 PB-3 ' 6,000
Quality Control) Quality Control '
({Cy=1
§ Mechanical=1
, (Diminishing) _ ' _ _
16 Executive Engineer (Electrical) 03 15600-39100 PB-3 6,000

17 Executive Engineer (Fublic 0z 15600-39100 K . . 6,000

Health) . . o
3 Project Manager 01 15600-39100 PB3 6,000
19 Assisiant Project Manager i 9300-34800 B2 " 5,400

{C'a\fil}
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Assistant Project Manager
-;Electr‘;cai)

Assistant Project Manager
{Rcfrigeraﬁ.on}

- Assistant Agricuhure?mjcct
Manager ( Horticulture)

Assistant Agriculture Project
Manager (Food Processing)

Assistant Architect

Senior Accounts Officet
District M arketing Enforcement
Otficer

Sub Divisional Engineer

Sub-Divisional Engincer

(Landscaping)

Sac.retary-cum-Executi ve

Officer

Assistant General Manager

(Marketing and Export

Division}

Libravian

Architectural Assistant

Private Secrstaly

Accounts Officer
——— 1

Supetintendent

Aggigtant AccoUnts Officer/
Section Officer.

Divisional Accountant

Senjor Drafisman { Axchitect)
Cominercial Accountant
Circle Head Draftsman.

Junior Draftsman { Archireciure)
Persoual Assistant

Deputy Superintendent v

Agsistant Secretaly

Ul

01

638

01

o1
a2
13

Civil=81
Riectrical=2
Pubtic Health=0
Mechanical=4
Quality Control
(C)=3
0l

100

01

5300-34800
9300-34800
9300-34800
9300-34800

15606-39100
15,600-39,100
15,600-39,100

15,600-39,100

15,600-39,10C
a300-34800

g300-24800

g30n-34800
g30G- 34800
9300-34800
530024800
9300-34800
g100-34300

9200-34800 -
Op deputation
from A.G in their
cwn pay scales

9300-34%00
9300-34800
9300-34800
9300- 34800
920(-34800
G300- 3148090

9300-34200

2009 (ASAR. 2, 1931 SAKA
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T OpB-2

PB-2
PB-2

PR-3

PB-3

PB-2

PB-3
FB-2
PB-2
PB-2

a2

PB-2

B2
PB-2

PR-2

PB-2
PB-2

PB-2

PR-2
PR-Z
PR-2

PR-2

e i ____,______--—v——-—""""‘ e s ST

PB-2 .

5400
5,400
5,400
5,400

5,400
6,006
- 5,400

5,400

4200
4200
4,200
5,400
4,200
4600

< 4,200

4,000
4,000

- 4,000
3,600

3,600 o

2600,
3,600

9

(1]




e e e

@

HARYANA COVT. GAZ EXTRA.), JUNE 23; 200!

s (ASAR. 2, 1931 SAKA) 2521

______.,______'________——-—________,,_.n—-—_,,_____,_.

1

e At e S

62

Agri-busingss Wianager

‘Head Draftsman(Civit

Electricel)

junior Bngineer, Civil/
Electrical/ Mechanical/ Public
Health/Quality Control

* Juptor Bogineer {L_.andscaping‘,‘

Electronics Lata Processing
Assistant

Kanungo

Assistant Draftsm an (Archited t)
Senior Scale Stenographer
Assistant

Accountant { Market

" Conmmittees)

Draftsman Auto Cad

Assistant Divaftgman (Civil,
Quality Controt. Public Health,
Electrical, Mechanical)

Mandi Supervisor-cum -Fee
Collector '

Accounts Clerk/Sub Divisional
Clerk.

Electrician

Motor Mechanic

mniar Scale Stenographer

Driver Operator

3

21

Civil=20
Eie.cn‘icaiﬁﬂl

Civil=256
Quality
C.omrol(C')=03
Flectrical=28
Mechanic al=9
Public Health=18

o1
04

01
02
14
59
129

04
Civit=47Quality
Control (C)=2
Public’
Health (C)=2
Electrical=2
Mechanical=2

455
110

o2

v

ot

s
v

© 9300-34800
9300-34800

9300-34800 G-1

0300-34800 G-1

9300-34800 C-1
9300-34800 G-I

9300-34800

9300-34800
9300-34800
©300-34800
9300-34800
9300-34800

9300-34800
9300-34800

9300-34800

9300-34800

e
= 2 OO-2TORO0

5900-20200

" 5200-20200
5200-20200

510020200

o @V

0300-34800 .

PB-2
PB-2

PB-2

PB-2

PB-2
PB-2

PB-2

PB-2
PB-2

. PB-2

PB-2
PB-2

PB-2
PB-2

PB-2
PB-2

¥B-2

-3

PB-1

PB-1-

PB-!
PB-1

4 o ,

3,600
3,600

3,600

5,200

3,600
5,200
3,300
3,200
3,200
3,200
13,200
3,200

3,200
3,200

. 3,200
3,200

13,200
o

| O Tow
PR R

holders
&1,900 for
others

2,400 for
diploma
holders and

‘Rs.1,900/- for
. others

2,400
2,400
2,400




13 5200-20200 PB-1 2,400
Car-com- 5200-20260 2.400+8F
Jeep=130 - s —
ppp Tractor =7 R
' Driver=42 | . ey e e
 Truck Driver=20
- Road. Raoller
Driver=46
Bus Driver=01 - L

Qs 5200-20200 PRl 1,900

{/”/ Computer Opefator-cum-Clerke 21 520020200 . BB 7 4900

900

PSR

L,
|

203  5200-20200 +* PB-1

7-3 Restorer

'\/’4/ Stano-fypist - . S 5200-20200.. ., PB-1
o 46 - 5200-20200 VPR

75 Fieman

. §200-202607

16, Auction Recorder . 984
o0 5200-202001 - T.pRy o, o L8O

77, Ti:pewell Operator
78 Daftri TR 02 . 4440-7440 IS 1,650 -

79 Tamadm T 4440-7440 s Leso -

80 = Road RollerCleaner  ~ ~ 01 4440.7440 PO - TR £

81 Mali : w03 4440-7440 1,300

$ m———aasama n

“Swéepet

Peon-cum-Chowkidar 283 4440-7440

Truck Cleaner 04 4440-7440 I8 1,300,
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- 6. In the said rules, for Appendix-B, the following Appendix shall be substituted, namely,
| ' ‘ “APPENDIX B ' ;
| ‘ ' - (see rules 7 and 10) !
| S, Designation of Post Academic qualifications Academic qtlalifi;;tion and Method of
| ; No. ' and experience, if any, and experience, if any, recruitment

for direct recruitment for appointments other .

N . than by direct recruitment i

; 1 2 3 4 3

1 Cotuvn —

e and —
Accounts '

2 Eﬂgineer-ln—.(‘.‘hiei' —

3 ;Ch‘ief Engineer .

(i)  AnOfficer of Indian Audit
and Accounts Service of

the rank of Senior Deputy

e taneryl/

Deputy Accountain

General; o1

(iiy Senior Accounts Officer
with three years
experience having State
Accounts Service (5.A.5)
Master of Business
Administration (Finance)/
Chartered Accountant/
1.C.W.A.

Three years experience as Chief
Engineer.

Three years experience as
Superintending Engineer.

By promotion from
amongst " Senior
Accounts Officer or by
transfer or deputation of

[Treaer e Aus dex thn

service of any State
Government or the
Government of India.

By promotion from
amongst Chief
Engineers or by transfer
or deputation of an
officer aiready in the
service of any State
Government or the
Government of India or
Board or Corporation or
any agency under State
Government,

50% by promotion from
a m-o n g s 1t

. Superintending

Engineers and 50% by
transfer or députation of

an officer afready in the -
service of any State

Government or the
Government of India or
Board or Corporation or
any agency under the
thii:s u"..v..... o i
years experience as
Superintending
Engineer.

MNote 1: In case an

eligible candidate is not

capntloble San Hlam C
aviitaois i uls SSTVICE
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4

5

"t
|
.
3
1
=
i
4
i

A
il

4 Chief Marketing
Enforcement Officer

5 Marketing

Development Officer

6 Superintending
Engineer (Civil)

Graduate of a recognized

© University and has atleast

ten years experience of
development activities.

Atleast seven year’s experience
of working in the Board as
Marketing ~ Development
Officer, or seven Years
experience of working on any
equivalent or higher post under
Central Government or State
Govarnment Board/
Corporations/ Statutery Bodies
and registered Co-operative
Bodies, discharging public
functions related 1o
Agricultural activities, where
shars holding of Central
Covernment/State Government
is not less than 50%.

Three years experience as Zonal
Marketing Enforcement
Ofticer.

Seven years experience as

Executive Engineer in
respective branch of
Engineering.

under promotion quota,
the post shall be filled
up by deputation.

“'Note 2: The newly

created post shall be
filled up by deputation
as this post is subject 10

review after two years as -

per sanction of the
Government.

By promotion from
amongst Marketing
Development Officer or
by  transfer o1
deputation of an officer
already in the service of
Government of India or
State Government Of
Board/ Corporation/
Statutory Body
registered Co-operative
bodies or by direct
recruitment.

By promotion from
amongst Zonal
Marketing Enforce-
ment Officers transfer or
deputation of an officer
already in the service of
any State Government
or the Government of
india or Board or
Corpotation - or
Statutory Body.

By promotion from
amongst Executive
Engineers or by transfer
or deputation of an
officer already in the
service of any State
Government o7 the
Government of India or
Board or Corporation of
any agency under State
Government having
atleast seven Years
experience as Executive
Engineer.

e

ote: Incase an eligible
candidate is not
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3
-

4

5.

. Superintending

. Engineer (Electrical)

,S'upct'int;cnéliﬁg‘- '

- Engineer (Public

Health)

available in the
service  under:
promotion quota,
the post shall be
filled up by
deputation.

Seven years experience as By promotion from

Executive
respective

Engineering: -

Enagineer
branch

in
of

Seven years experience as

Executive
respective
Enginsering. '

Engineer
branch

in
of

amongst  Executive
Engineers or by transfer

or. deputation of an

officer already in the
service of any State .
Goverament or the
CGovernment of India or
Board or Corporation or
any agency under State
Government having
atleast seven years
experience as Executive
Engineer.

Note-1: In case an
eligible ‘candidate
s not available in
the service under
promotion quorta,
the post shall be
fitled . up by
deputation.

Note-Z: The newly
created post SE
(Electrical) shall be

« filled -up by
- deputation: for five
years. . '

By promotion from

amorngst  Executive

‘Engineers or by transfer

or deputation of an
officer alrerdy in the .
service of any.State
Governmeni. or the
Government of India or
Board or Corporation or
any agency under. State
Government. having
atleast seven years

experiehce as Exccutive |

Engineer. . -

Note-1: In case an
eligible candidate
is not availabie in
the service under
promotion guota,
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1 2 3 I 5
the post shall be
filled up Dby
deputation.
Note-2: The newly
“created post SE
{Public Health)
shall be filled up
by deputation for
five years.

9 pﬂ{y C:cneml (i) Should be graduaie () Should be graduate ist By direct recruitment or
‘Manager (Marketing 1st division with division with MBA deputation of an officer
and Export Division} MBA Marketing Marketing from & already in the service of

i ' from a recuguimd recognized University. any Siate Government
University. Preference will be giventa  or the Government of
Prcferf’m,c will be B.Sc Agriculture and India or Board or
given to B.Sc " MBA with specialization Corporation ot
Agricaliure  and in agriculure marketing Staturory Body.
MBA with oy agribusiness Of
specialization in equivalent;
é 8 I;t(': nlture (i Specialization of Post
e eV ol Harvesting Mun&gamcnt
agribusingss  OF
s and
equivalent;
. i) Hindi/Sanskri
(i) Specialization of - Hm'll‘;ans = gk
; matric.

Post Harvesting
Management; and

(iti) Hindi/Sanskrit upto

_— matric: .

19: . - Deputy General (i) Should be MSc. = By directrecruitment or -
Manager (Market (Agriculture) of & by transfer or by
Research, Post recognized deputation from any
Harvesting. . University; department having

~ Management and - e A AR e similar quallﬁcauons as
Tmnmg of Farmers, - (if) Hznd}lstmsknt upto i e’ of direct
' Matrie.
~and Boards personnel) _ r&.su:tment ]
11 Deputy General (i) Should be MSc. Or — By direct recruitment or

‘Manager (Quality

- Control)

Ph.D} in
Horticulture/
Vegetable Science/
Food Science and
Technology with
specialization in
post Harvest
Technology.

Technical competency:-
Value addition, testing
and certificate procedure
(i.e Organic/Burogap/
Codex/HACTCP ) for fruits
and vegetables and
designing and planning

by transfer or Dy
deputation from any
department having
similar qualifications as
in case of direct
recruitment.
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Enforcement Officer

District Marketing Enforcement

Officer.
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! B 3 4 5

of pack house including
grading and sorting hoes;
(1) Minimum  three
~ years  hands-on
experience in
reputed firms/
instizution and
indnstry; and
(i) HmmdySanskrit upto
Matric,

14 Archifect (i) Degree in Atleast seven years experience By direct recruitment or
Architechire from as Assistant Architect and by ransfer or deputation
recognized POSSEss Degree or equivalent of an officer already in
University or Diploma in Architecture of a the service of any State
equivalent diploma recognized University. Government or Board/
in Archileciure {rom COI‘pGI’ ation/ Statulory
Indian Instituie of body.

Architects  duly
recogmzed  and
registered by the
Council of
Archirecture and
‘having at least five
years experience of
reputed insticution/
firm; and
(1)  HindvSanskrit up to
Matric standard
13 Administrative Officer s Graduate from a recognized By promotion from
University with three years amongst the
experience as Superintendent/ Superintendehts and
Private Secretary. Privaie Secretaries or by
wansfer or deputation of
an officer alrgady in the
service  of  State
Government.
Note: Superintendent
and Private Secretary
shail be promoted in the
ratio of 4:1 provided
that the total strength on
this post from the cadre
of Private Secretary shall
not exceed more than
fitty percent.
14 Zonal Marketing - Threc years experience as By promotion from

amongst District
Marketing Enforcement
Officer or transfer ar
deputation of an officer
afready in the service of

Ltate Cnuarnmant/ or the
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Government of India or
Brard or Corporation oy
Statutery Body.

15  Executive Engineer (i) Six years cxpericnce as {i)y Sixty-seven
{Civil/Quality Sub-Divisivnal Engineer percent by
Control) (Civil/Quality Control); promotion from

. e : a t b-
(i) Bachelor of Engmecring mongiL. S
PO T Divisional
in Civil/Bachelor of il o
5 g Engineers (Civil/
Technology o©or 13 g
R F Quality Contrel);
equivalest from a
) . = and
recogrized university; _
and (i) Thirty three
(iii) Has passed the depart- percentby.trans‘i'er
2 or deputation of au
mental examination as sfficer alieady in
prescribed by the Board. officer already in
! the service of State
Government/ or
the Government of
India or Board or
Corporation  or
Statutory Body.
Mote: The mnéwly
created posts shali
pe filled up by
deputation as these
posts are subject 0
review after two
yeare as  per
sanction of the
_Government.
16 Executive Eﬂgi_néer (i Six yems experience as (i) - Sixty-seven
(Elegirical) Sub-Divisional Engineer percent by
(Flecirical); promotion from
.. . : - Sub-
(ity Bachelor of Engineering am‘ong.st' ub
. ) i Divisional
in respective branch of Enei -
enginecring Or  its L
gquivalent from 2 (i) Thirty three
recognized university; percent by transfer
and or deputation of an
(i) Has  passed - the f}:ﬁ‘""" f‘"‘*‘fds?’m;“
. Y
departmeéntal Gcservmeu y i
examination as prescribed ove;_nment . d
the Government of

by the Board.

“India or Board or
Corporation  ofr
“Statutory Body.

Note: . The newly

created posts shall

be filled up by
deputation as these
posts are subject 1©

o
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1 .2 3 4 5 :
review after two.’
years as  per.
sanction of the
Government.
17 Executive Engineer — (i) Six years experience as (iy TFifty percent by -
(Public Health) Sub-Divisional Engineer promotion from !:
- (Public Health); amongst  Sub-
(i) Bachelor of Enginecring D yyE l onal )
3 in respective branch of Engincers; and :
engineering or its (i) Fifty percent by
equivalent from a transfer or
recognized university; and deputation of an
(ili) has passed e officer ,aircady in -
departmental examination the service of State
partmental examina .
as prescribed by e Government/ or the ;'
Board. Government of [
India ov Board or |
Corporation  or G
Statutory Body. [
Note: The newly created
posts shall be filled
up by deputation |
as these posts are |
subject to review |’
- after two years as |
per sanction of the
i Governmerit. |
18 Proiect Manager (i) ist Class Bachelor Five years experience as By prometion from ‘
of Engineering/ Assistant Project Manager amongst Assistant |
Bachelor of (Civil, Electrical, Refrigeration, Project Managers (Civil, l
Technology with Horticulture, Food Processing) Etectrical, |
Mastet of Business possessing qualification of RefrigeratiQn,
Administration in Bachelor of Erngineering/ Horticulture, Food |
Marketing/Agri- Bachelor of Technology' with Processing} or by
business from a Master of Business transfer or deputation of 3
 recogn i zed Administration in Marketing/ an officer already in the '
! University/Deemed Agri-business from a recognized service of any State i
- University; - University/Deemed University. - Governmeut  or the i
(i) Three ' _— : Government of India or if"
experience b Board or Corporation o7 |
Agiicaltural based any agency under St‘ate E,:F
institutions of GOV Covernment haviog |
T _ ntlca{st f?ve years |
Statutory Body or . ca_:gp.erlence as Assistant |
Large and Medium 1-"r i Mgpager or by
Industry having direct recruitment. I
anpual turnover of Note: In case an eligible |
10 crores; candidate is not |
(iii) Hindi/Sansksit upto available in the |
Matric standard; BEIVICE under
and prometion quota !

the post shall be -
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T

5 3

19

AssistantProject

Manager (Civil) =

{iv) Knbwicdge

M

(114

S (i)

COMpUtEr.

ist Class Bachelor
of Enginesring/
Bachelor  of
Technology in Civil
Enginsering with
Master of Business
Administration in
Marketing/
Agﬂ—busmes; froma
recognized
University/ Deemed
University,

Trmdi/Sanskeit upto
Matric sia. tard;
and o

Knowledge  of
computer.

of

Five years experience as Junior
Engineer (Civil) possessing
qualification of Bachelor of
Engineering/ Bachelor of
Technology in Civil
Engineering with Master of
Businéss Administration in
Marketing/Agri-business from
a recogrized University/
Deemed University,

filled up by
deputation/direct
recruitment.

Note.ThB newly created
post shail be filled
up on contract
basis or by
deputation as this

post is subject 10

review after two
years &s  per
sanction of the
Government. If the
person is engaged
on contract basis
then he will be
governed by terms
of his engagement,
in no case his
appointment shall
he extended for a
neriod more than
the period
specified in his
term of
engagement and
the service rules
shatl not De
applicable to such
person.

By direct recruitment or
by promotion from
amongst Junior
Engineers (Civil) or by
transfer or deputation of
an officer already in the
service of any State
Government or the
Government of India or
Board or Corporation or
any agency under State
Government having
atleast five years
snparicace as Tunior
Engineer (Civil).

Mote: The newly
created post shall
be tilled up on
coniract basis or by
deputation as this

post is subject to

raview aﬂgr fweo

years a8 per
sanpction of the
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Assnstant Projsst

‘ Manager (Hecmca!)

@

(i)

{{it)

1st Class Bachelor

of Enginecring ot

Bachelor = of
Technology - in
Electrical ar
Etecironics &
Communication

Huogineering with
Master of Business
Administration in
Marketing/
Agribusiness from a
recognized

" University/Deemed

University;
Hindi/Sanskrit upto
Matric standard;
and

Knowledge of
computer.

Five yems experience as Junior
Engineer (Electrical)
POSBEARINGE gualification of
bachelor of Engineering or
bachelor of Technology in
Electrical or Electronics &
Communication Engineering
with Master of . Business
Administration in Marketing/
Agribusiness froma recognized
Umvcmuy!Deemed Uniiversity;

Government. If the
person i8 engaged
on contract basis
~ then he will be
governed by terms
of his engagement;
in no case his
appointment shall
be extended for a
perivd more than
" the pericd
specified in his
term of engagement
and the service
rules shall not be
applicable to such
persoit,
By promotion from
amongst Tunior
Enginesrs (Electrical) or
by transfer of depumtion
of an officer already in
the service of any State

‘Government or the

Government of India or
Bosrd or Corporation of
any agency usnder State
Goversment or by direct
recruitment.

Wote: In case an eligible
candidate is not
available in the
service  under
promotion guota,
the post shall be
filled ap by
deputation/direct
recruitment.

NoteiThe newly created
post shall be filled
up on coniract
basis . or by,

- deputation as this
post is subject to

review after two
yeais as  per
sangtion of the
Government. If the
person is cngaged
on contract basis
then he will be
governed by terms
of his engagement;
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in- no case his
appointment shall
be extended for a
period more than
the period
specified in his
term of
engagement and
the service rules
shall mot be
applicable to such
person.

21 Assistant Project (i)  1st Class Bachelor Five years experience as Junior By promotion from
Manager of Enginecering/ Engineer (Mechanical} amongst Junior
(Refrigeration) Bachelor of possessing qualification of En gineers

Technology  in Bachelor of Engineering/ (Mechanical) or by
Mechanica! Bachelor of Technology in transferor deputation of
Engineering from a Mechanical Engineering with an officer already in the
recognized Master of Business in service of any State
University/Deemed Marketing from a recognized Government of the
University; University/Deemed University Government of India or
(ii) - Two ycars‘ Board orCorpo;ationo:t
cpeire i Lo oy ol e
and Medium b i )
industry having direct recruithient.
annual turnover 10 Note: In case an eligible
crorss or PGD in candidate is not
refrigeration & Air available in the
- Conditioning; service  undes
(ifi) Hindi/Sanskrit upto L
Matric standard: ﬂ.w post shall be
dtid filled up by
deputation/direct
(iv) Knowledge  of recruitment.
computer. Note: The newly created
post shall be filled

up on contract
basis or by
deputation as this
post is subject to
review after two
years as  per
sanction of the
Government. [f the
person is engaged
on contract basis
then he will be
governad by terms
of his engagement;
in no case his
appointment shall
be sxtended for a

menind maara th
peiss IGoIS taan

period
specified in his
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term of engagement
and the service
rules shall not be
applicable to such

person.
22 Assisiant Agiculre (i) 1t Class Backelor Five years experience as Junior BY promotion from
. Project Manager of Science in Enginees (Horviculture) amongst Junior BEngi-
(Horticulture) Agriculture (Hons) possessing gualification of neers (Horticulture) or
" with Master of Bachelor of Science in by trqnsferordcputation
Business Agriculture with Master of of an officer aiready in
Administration in Business Administration in the s¢rvice of any State
Marketing/ Agti- Marketing/ Agri-business or Government or the
business o Master Master of Science in Agriculture Government of India or
of Science in with fifty percent masks from a Board ot Corporation or
Agricultyre with recognized University/Deemed  any agency under State
fifty percent marks University; ' Government or by direct

from a recognized recruitment,
Univessity/Deemed Note: The newly created |
University; post shall be filled up on
act basis or by
(it HindifSanskrh: tpie zgxiation :s ithis pogt
Neupri standacd; is subject to review after
il two yeats- as per
(i) Knowledge  of - ganction of  the
computer. Government, If the
person is engaged on
contract basis then be
will be governed by
terms of his engage-
meni; in no case his
appointment, shall be
extended for a period
more than the period
specified in his term of
‘engagement and the
service rules shall not be
applicable to such

person.

25  Assistant Agriculture (i) st Class Bachelor () 1st Class Bachelor of By  transfer or

Project Manager (Food
Processing)

of Engineering/
Bachelor of
Technology in Food
ProcessingfFood
Technology  or
Master of Science in
Food Processing/
Food Technology

with fifty parcent

marks from a
recognized
University/Deemed
University;

€y

Engineering/Bachelor of
Technology in Food

“Processing/Food

Technology ov Master of
Sciencs in Food
Processing/Food

Technology with fifty

percent marks from a
recognized University/
Deemed University;

two years experience in
relevant figld in GOU/State
Government/ Board/
Corporation/ Large and
Mediom Industry;

deputation of an officer

already in the service of

any State Government
or the Government of
india. or Board or
{orpgration or - any
agency under State
Government or by direct
recruitgment. '

Note:The newly created
post shall be filled
up On contract
basis  or by
députation as this




24 Assi;stant Architect

25 Senior Accounis
. Officer

relevane field inm
GOI/Srtate
Government/
Roard/Corporation/
Large and Medium
Indusiry;
Hindi/Sanskrit upio
Mairic standard;
and

" {iv) Knowledge  of

compuber,

Degree in

" Architecture from

recognized
University or
equivalent diploma
1 Architecture from

© Indian Institute of
~ Architscts  duly

Tecognized  and
regisiered by the
Council of

- Architecture and

having atleast four

" years experience of

reputed institution/

" firrn

Working
knowledge of

jetchitectural
idrawing- on
Ccomputer; and

Hindi/Sanskrit upto

* Matric standard

{iv) Kncwiedge of complter.

Architectoral Assistant with
three years experience in case
of degree in Architecture from
a recognized University or five
vears experience in case of
those having three years
diploma in Architectural
Assistantship from a recognized
Technical Education Board,

Chartered Accountant/Cost
Accountant (ICWA)} or.
Accounts  Officer, Stafe
Accounts Service (8.A.8) with
three years experience.
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(i} two years (iii) Hindi/Sanskrit  upto post is subject to
cxperience in Mairic standard; and review after two

years as  per
sanction of the
Government. If the
person is engaged
on contract basis
then he will be
- governed by terms
of his engagement;

in no case his-

appointment shall
be extended for a
period more than

the period
specified in his
term of

engagement and
the service rules
shall not be
applicable to such
person. -

By direct recruitrnent or
by transfer or
deputation of an officer
already in the service of
State Governmeant or
Board or corporation of
statutory body or by
promotion from
amongst Architectural
Assistant,

By pwmetimx' from
amongst  Accounts

Officer or by transfer or

deputation of an officer
already in the service of
State Government or

i v naanld Pl s isa

AFGVSLiiiioiL s A1101E LT
Board or Corporagon or
Statutory bedy,

I
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26 District Marketing (i) Graduate with let Hive years axporionos s (1) Toventy poreent by
Enforcement Officer division in any Executive  Gfficer-cum- direct recruitment
sirgam from 4 Secretary. or by transfer or
recognized deputation of an
University; officer already in
(i) Masier of Business the sorvice of State
Administration in Government  OF
Marketing or Gow'fcrnmcnt of
Finance: India or Board or
’ Corporation: O
(i) Hindi/Sansksit upto Stawutory Body:
Matric Standard,; and
and ey
(i) Eighty percent by
(v} Workintég promotion from
knowledge of amongst the
compuler. BExecutive Officer-
cum-Secretaries.
27 Sub Divisipmﬂ Bachelor of Engineering Three years Dipioma in Civil, () by direct
‘Ié;tgine;r,((livii, il-;?l Civil, Electricall Rlecirical/ Electronics and recruitment; and
ilectricai, Public sctronics and Communication Engineerin 4
Health, Mechanical, Communica tion/ with 10 years expclr%icnce ai (b) By promotion from
Quality Control) Bachelor of Technology Junior Engineer/Circle Head () amongst Junior
. gr itls equivalent with 1st Drafisman/Head Draftsman/ - Engineers;
ivision from a istant D 1. .. : ;
rs_e,ognizedideemed Aﬁswt.mt])raftsmér (if) amongst Circle

university in respective
branch of Engineering
and HindifSansleit up o
Matric standard.

Head Draftsmen;
(ii)) amongst Junior
Engincer
possessing
gualification of

Associate Member

of Institute

Enginecys or

Bachelor ~ of
Teeewing

(iv) amongst
Draftsman /

Ihw .

a87%

10.33%

Assistant

Draftsman
possessing
qualification of

Associate Member

of .. dngtitute
Engineers or
Bachelor of
Engineering.

Note 1: In case
candidate is not
available = from
source (iii) and (iv),
ihe vacancy shail

Ganbeia

3%

be filled uwp by

direct recruitment.
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28

29

R T

Sub-Divisional
Engineer
" (Landscaping)

Seeretary=cam-
Executive Officer

D

(ti)

Should be Bachelor
of Arvchitecture In
1si division from a
recognize d

university (duly
registered with the
Council of

Architzciure).

Should hold
postgracduate degree
in Landscape,
Design or
equivalent from 2
recognized Inatitute.

Hindi/Sanskrit up to
Matric.

Graduate wiih 53%
marks with Master of

'VNﬂ‘.lE. 2:0 In case a

Junior Engineer (Landscaping)
with ten years experience.

Five years experience as (i)
Assistant Secretary/Electronics
Data Processing Assistant,

Businzsss in
Marketing or
Finance f[rom a

recognized
University/
Institution;
Hind¢/Sanskritup to
Marric  standard;
and

candidate is not
available from
source {a) or (i) of
source (b) and a
person who has to
be appointed in
public interest as a
stop gap
arrangement from
other than aliotted
source such an
official shall be
liable to be
reverted to his
original  cadre
when a candidate
from the allotted
source is available
and the period of
service rendered
by such person will
not be reckoned
for the purpose of
seniority.

fifty pereent by
direct recruitment
or by transfer or
deputation of an
officer already in
the service of Stale
Ciovernment  OF
Government of
India of Board or
Corporation 0T
Statutory Bedy;
and

. &




®

Information Science
from a recognized
University,

University.
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: (iii) ‘Basic knowledge-of {iiy fifty percent by
. 4 computer. promotion:
(a) forty-cight percent
from  amangst’
Assistant
; Secretaries; and
(b) two percent from
| amongst
2 Electronics Data
: . Processing
Assistant.
4.7 Note: The provision of
S 2% for Electronics
-y Data Processing
A Assistant is only
3= for the present
!. incumbents.
A Thereafter it shall
i be filled up only
] from  amongst
Assistant
4 Secretaries.
o ©30 - Assistant General () Should be B.Sc () Shounid be B.S¢ (Hons.) By direct recruitment or
o : Manager (Marketing (Hons.) Agriculture Agriculture with Ist by gransfer  Or
o © and Export Division) with 1st division/ division/M.Sc. deputationof anofficer
"L = M.Se. Agricuire in Apriculture in already inthe service of
= Agricultural Agricuitural Beonomic/ State Government or
; N Economic/ Agronomy with 2nd Government of Tndia or
s Agronomy with 2nd division alongwith post Boardor Corporation or
division alongwith graduate diploma in Statwtory Body.
% post graduate marketing from
diploma in recognized University,
o marketing from a Prefercnce will be given to
recognized specialization in
' . ' University. agricultural marketing/
. Preference will be Agribusiness or  iL8
given to equivalent.
" Spem'ahzahon i (i) Specialization on Post
: agricultural . o )
_ . arvesting Management;
marketing/ and
ry Agribusiness or its 3
' equivalent. (iii) Hindi/Sanskrif  upto
(i)  Specialization on Matrie Stasdard.
; Post Harvesting
s Management; and
2 (iil) Hindi/Sanskrit upto
l Matric Standard.
; 31 Librarian (i} Post Graduate in Post Graduate in Library Bydirect recruitment or
Library Science/ Science from a recopnized by transfer or

deputation of an official
already in the service of
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30  Assistant Gen eral
Manager (Marketing
and Export Division}

31 Librarian:

(iii) -Basic knowledge of
computer.

i) Should be B.S¢
(loms.) Agricuiture
with 1st division/
M.S¢. Agricuiture in
Agricuitural
Economic/
Agronomy with 2nd
division alongwith
post araduate
diptoma in
marketing from 2
recognized
University.
Preference will be
given 10
specialization in
agriculiural

marketing/

Agribusiness of its
equivalent.

(1) Specialization on
pgst  Harvesting
Management; and

(iii) Hindi/Sanskrit upto

Matric Standard.

{1y P‘c'o’ét Graduate in
" Library Science/
Information Science
srom a recognized
University:

()

(i)

(iii)

should be B.Sc (Hons.)
Agriculture with 1st
divisAon!M.Sc.
Agriculturc in
Agricuhural Economic/
Agronomy with 2nd
division alongwith past
graduate diploma 19
marketing  from 8
recognized University.
Prefercnce will be given 1o
specialization . in
agricultural marketing/
Agribusiness 0T its
eguivalent.
Spccmlization on Post
Harvesting Management;
and
Hindi/Sanskrit
Matric Standard.

upto

Post Graduate in Libravy

Serence from a secopnized

Unrversity.

(i) fifty percent by
promotion:

() farty-eight percent
from amongst
Assistant
Secretaries; and

(by two percent from
amongst
Electronics Data
Processing
Assistant.

Note: The provision of
2% for Electronics
Data Processing
Assistant is only

for the present.

incumbents.
Thereafter it shall
be filled up only
from ~ amongst
Agsistanl
Secretaries.

By direct recruitment of
by transfer or
deputation of an officer
already in the service of
State Government ot
Government of India or
Board or Corporation or
Statutory Body.

By direct recruitment oF
by transfer  or
Adernitation of an official
already in the service of

T3
b= W g
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(if) Hindi/Sanskntupto gtate Government of
Matric standard; Board or Corporation or
and . Statutory Body-

(iit) Should have -
working knowledge vd
of commonly used

, : tibrary software

32 Architectural Assisiant e Four years experience as Senior By promotion from

Draftseman (Architectore). amongst Senior
Draftsmatm
(Architecture) or by
yransfar or deputation of
an official already i the
gervice,  of State
Government CF Board or
Corporation ot
Statutory Body-

33 Private Secretary s One year's experience as By promotion from
personal Assistant or ten years amongst Personal
gxperience as Senior Scale Assistant/Seniof Scale
Stenographer. Stenographes oOf by

transfer or deputation of
an official already in the
service of Staté
Government Or Roard of
Corperation or
- Statutory Body.
34 - Accounts Officer () Chartere d Three yoars gxperience as (i) Fifty percent by
' Accountant; or Agsistant Accounts Ofticer! direct or Dby
Giy Tndien Cost Works Section Officer. transfcr. ar
‘ deputation of an
([ICT\SE u n tants officer already in
[CWAY; o the service of State
(iii) st Class Master of Government or
Commerce from a Government of

o

=)

5

Superintendent

recognized
university/

Institution  with
seven years
experience in
Accountancy.

Graduate from a recognized
University with twa yedrs
gxperience as  Deputy
Superiniendent or ten years
experience as Assistant or two
years experience as Personal
it

B

Assistant
ey

(ndia or Board of
Corporation  ©Of
Statutory Body;

Fifty percent by
promotion from
amongst Assistant
Accounts Officer /
Section Officer.

(i)

By promouon from
amongst Deputy
Superintendent,
Assistant and Personal
Assistant ot by transfer
or deputation of an
officer already in the
service of  State
Government or Board or
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36 Assistanf Accounts

Y Officer/ Section

o

- Divisional Accountant

a)

Post

Post graduate in (1)
Commerce with Afty
five percent Marks
from a recognized
umiversity with five
years sxperience

iy

~From a yeputed firm

ot Chartercd
Accountant /
CWCA: and

(i) Hindi/Sanskritup to

Matric standard.

. graduate  in. (B

Commierce with fifty five
 percent marks from &
Tecognized umiversity
with

)

three  years

crpericnce from a seputed

_ firm and Hiodi/Sanskrit’
~up to Matric grandard.

4

' Five years experience a5

Divisional Accountant; of

State Accouits Services
(5.A.8) from State
Goverament - o
Goverrnent of india

—

State Aecounts Services
(S.A8),0r
!-.__________.-‘-'

Sub Divisionel Clerks/

Aceounts Clerks/Auditor

having gualification
Bachelor of Commerce
with ten years experience
ar  Graduate Sy
Divisional Tlerks

- Accounts Cla_;ﬁ;_,lﬂndw

directly rectuited oefoxe

©31.12,1990.

s e

Corporation 9t Sratwiory-. -
Body; o o
Note: . Deputy
Superintendent /
Assistant . and
‘Personal ‘Assistant
ghall be promoted
in the ratio of &:1
provided that 3vd
post will go 10 the
Personal Assisrant .
The total strength
on this post from
the -cadre - of
“pessonal Asgistaut
shail not exceed
raore than fifteen
percent.
iy Fifty percont by
direct recruitment;
and
(i fifty percent by
_promotion from
amon.gs?l
pDivistonal
Accountant of by
transfer or
deputation already
in the service of .
State Government
or.Government of
fndia or Board o1
__Corporation or
Statutory Body.

Thiriy-three
pesceni by diract
secruitment, of DY
gransfor’ g OF

- geputation of a1
 official already in
the sexvice of State

_ Government ‘o1
Cmegard 9T
“Corporation  OF

&

‘-_':'S'Iaj,umry Body;

snd

Sixty-sevean
percent. by
promotion from-
AmOngst Accounts
ierks/Sub

st ClErkal

Auditors.

(1)

Z

N

- e T

L
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1

‘_ 38

_ o 39
40

_
41

© i iy e

5
2

3

4

b

s

Sayior Deaftsuian
{Architect)

Commercial
Accountant

Cirele Head Drafreman

Tunior Drafisman

. {Architeciure)

(i) Degree

o~

in Four years experience as Junior

Architecture from Draftsman {Architecture).

recognized
University ar
equivalent Diploma
in Architecture from
Indian Instituie of
Architects  duly
recogpized  and
registered by the
Council of
Architecture and
‘having atleast four

years expenence of

reputed institution/
firm;

(11} wcﬂ'_lt.iné knowledge
on computer using
commonly used
architectural
drawing on
computer software;
and

(iii) Hindi/Sanskrit upto
Matric.

Diminishing cadre
t =

(i Dhiploma in
Architectural
Assistantship with
two YEAars
eaperience after
attaining
qualification,;

(iiy working kniwledge
cn computer using
commonly used
architectural
drawing on
computer software;
and

(1) Himdi/Sanskrit upto

Mairic.

Fifty percent by direct
recruitment and fifty
percent by promotion
from amongst Junior
Drafts mahm
(Architecture) or by
transfer or doputation of
an official alveady in the
service of State
(Government or Board or
Corporation O
Statutory Body.

Five years cxperience as Head By promotion from

Diafisman,

Three years cxperience as

Assistant Draftsman

amongst Head
Draftsman or by transfer
or deputation of an
official already in the
service of = State
Government or Board or

_C'orporation or

Statatery Body. -

. By direct recruitment or

by - rransfer or
deputation of an official
already in the service of
State’ Government or
Board or Corporation or
Stasutory Body or by
promotion.’

X Ex T
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Five years experience as Senior By promotion from

42 ?ersonal‘Assistam- a8
‘ ' Scale Stenographer and chonld amongst Senior Seale

Deputy
Superintendent

Assiviant Secretary . ()

Ciraduation in any
stream with 55%

givern 10 diploma/

have passed departmental sesl

—

o ’r__,—-———_'_'——_-_
as prescribed By the Board.

Atleast ten years eiperience as
an Assistant.

Five years experience as
Accountant or seven years

Desmed University:

und

‘Stenoprapher or Dy
iransfer or deputation of
an official already in the

- P
T wi Stass

Government OF Raard of
(prporalion or
Statutory Body.

By Promotion from
amongst the Assistants
or by. transfer of
deputation of an official
alrsady inthe service of
State Governmendi of
Board or Curporation or
Statutory Body.

(i Fifty percent by
direct recruitment

promotion from

Degres in . amongst
Agriculturef Accountants; and
Marketing or ) . "
- Agribusiness from a i) Tb:.riy-fm?perccnt
crecognized by premqﬂonﬁgm
Upiversity/ amongst ,Ihﬁj
Institution/ Board. M a @ et
y _ Sopervisois.
45  Agri-business Manaser (i) Bachelor of Science (iy Bachelor of Science A% By:dimcirecmitmcutar
‘ _in Agriculture from Agricuiture from & by, rransfer or
a racognized recognized Universitys-. Jdeputacion of an official
Univessity; and . . already in the service of
o 1 OF
(i) Master of Business (i) Master of Businessifmst ;ﬁ?ﬁ gﬁf::;;:;i}l;}
Administraton/Post Graduate Diploma 8 ‘oo, ' .
i . ; - , | Suamitory Body.
Graduate Diploma Business Managemmitar :
in Business its equivalent Trom .2
Managsment or its © recognized University OF .
o T Fenmog Deeracd University.
University : )

marks from A experiénce as Mandi Supervisor or by transfer or

recognized having certificate of basic depuration of an

University; knowledge of compu‘.ér from a afficer already in

(i) HindUSanskrit upto recogaized institution. the service of Stte

Matric Standard; l Governmem  0f

; Government of

‘ india or Board or

Gy W ot k ing Corporation  oF
tnowiedge of Siatutory hody; ~

computer; aud and .
{(iv) Preference will be i) fifteen percent by
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N (i) - Hindi/Senskrit upto - sl B
4 , < " Matric standard. : |
47 He.adl)ra!!sinan((lwﬁ! = Five years experience as By promotion from
Blectrical) . Asgistant ~ Draftsman in amongst Assistant
: respective field. Draftsman or by transfer

or deputation of an
offictal already in the
cervice of State
Government or Board or
Corporation. o7
Statutory Body. '

47 .- Jupior Engineer, Civill (i) Degree or three Diploina in respective branch of By directrecruitment or

Flectrical/ . years Diploma in Engineering but in case of by transfer - Of
" Mechanizal/ Public - Civil, Electrical/ promotion from Flectrician to  deputation already in
Health/Quality Electronics  and Junior Engineer (Electrical) the service of State
. Control . - Communication only the Electrician who is Goverament of Board of

- Engindering 1 Matriculate with National Trade Corporation or

respective Branch of Certificate issued by the Statutory Body,
Engincering from 2 Indusinial Training Institute in

. . s 3 ' Note: 10
recognized Electrician/ Wireman or its
University/ egquivalent trade having fifteen

percent
posts of Juunior
Engineelt

T e bonical yearssesviceas Elecirician and : ,
e ] (Electrical) shall
Bducation Bourd;  has passed the department [est .

be filled up by

as prescribed by the Board, shall

: : romotion from
be eligible for promotion. P

amongst the

(i)  Working knowledge
on computer; and

pe ‘ ' (i) Hindi/Sanskiit upto E,lle_cuician;sl
.‘, ’ _ Syt Wireman or' ifs
! ! : . ‘ equivalent of the
* Board.
. AE. ..{umor Engineer {iy Depree in Degrec in Agriculre from a By dirsct recruitment;
_{Landscaping) Agricnhure from a recognized - university and or by promotion from
recognized having three years experisnce of amongst Group C
University and Boards service in Group C. smployees  Of by
- Hindi/Sanskritup © . ' iransfer or deputation of
. it 4 Matvie; and o an offigial ah'eady. inthe
(i) Working knowledge service - of  State
of COMPUIE. Government or Board or
5 Corporation or
TR o Statotary Body.
4_-9 ;,-,}ec:;y-z;r_ncs Data (i) Masters  augesa G ) . T - y Body.
Processing Assistant from a rec geee () Masters degres &0m A By transfer or
gy , Tiotuons F.rsgnnz‘?d recogniwed University in deputation of an official
Dy i S vatis dodl
economics or - : B s l
msthomatics  or 0!‘16 of the papers; or ~ Qrganization, Haryena.
commerce  with Master . of Computer i, s ol nope
statistics as one of Application with statistic ava:lam}uz.,:lhese posta
the papers or Master as one of papers at ghiutl betGlle tp Ny
of COmButE " Bachelor degree level; and direct recruitment.
‘Application with i) Should be proficient in
statistics as onc of data processing uasing
papers at Bachelor compuier software.

degres favel,
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Karungo . -

51 'Assistant Draftsman
. (Architect)

e Senior-chig‘;
. Stgnographer

53 Assistant

- {iv).

Should be
proficient in data
processing using
computer software;
and

(i)

Gi) Wor king
knowledge of data
processing on

computer; and

(iv) Hindi/ Sanskrit up

to Matric standard.
Diminishing Cadre

Diminishing Cadre

recognized
University or its
equivalent;

Knowledge of
Hindi/Sanskrit upto
Matric standard;

Hindi Shorthand at
80 words per minute
and transcription
thereof at 1§ words
per minute on
- manual typewrier o
75  WPM  on
computer  with
commonly _used
words processing
" goftware; and

()

(iid)

Hnglish Shorthand
at 100 words per
minute and
- trafiscription thereof
&t 20 words per
minute on-manual
typewriter or 40

.. -WPM on computer
“with  commonly
used words

" processing software:

< iy Graduate from &

tecognized
University with 55%
marks; Post
Graduate isipioms
in Cemputer
Application
(P.G.D.C.A} from &

‘) . Graduation from a @

(i)

(ii1)

Three years experience as Sub

One year ¢xperience as
Junior Scale
Stenographer;

Hindi Shorthand at &0
words per minute and
transcription thereof at 15
words per minute on
manual typewriter or 25
WPM on computer with
commonly used words
processing software; and

Engligh Shorthand at 100
words. per minute and
grangcription thereof at 20
words per minuie on
manual typewriter of 40
WPM on computer with

(i) Fifty percent by
direci recruttment
or by transfer or
deputation of an
officer already in

_ the service of State
Government 0f
Government  of
India or Board or
Corporation OF
Statutory Body;
and

Fifty percent by

(i1
.. promotion from

amongst Junior
s ¢ a 1 =
Stenographers. -

commonly used words

progessing software.

Divigional Clerks/Accounts
Clerks/Auditors & in the case
of appointment by trausfer or

deputation havisg five years
experience inan ‘A’ class office
of the Government/Local
Body/Corporation.

() Thirty-three
percent by direct
recruitment or by
transfer or
deputation of an

officer already in -

the service of State
Government  of
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cecognized Board or
institation; and Corporation  OF
Statutory Body:
(if) Hindi/Sanskrit upto ud
mairic standard. :

(i) Si xty-seven
percent by
promotion from
amongst Sub
Divisional Clerks/
Accounts Clerks/
Auditors.

54  Accountant (Market iy Bachelor of Bachelor of Commerce with () Ninety percent by
Committees) Commerce Wwith 30% marks from recognized direct recruitment

55¢ marks from 2 university with three years or by wansfer of

tecognized serviee a6 Mandi supervisor/ deputation of an

University; Auction Recorder. official alrcady i

e service of State

() =is oL Government Of

35

56

Drafisman Auta Cad :

Assistant Draftsman
(Civil, Quality
Control, Pablic Health,
Electrical,
Mechanical}

(it}

@)

certificate course in
computer from 2
recognized
institution; -and

Hindi/Sanskrit upto
Matric standard.

Two years Diploma

.an Civil
_ Draftsranship in ist

(D

(i}

)

C!pss from a
recognized
Technical Bourd:

Diploma/Certificaie
in Auto Cad from a
recognized
Institution; and

HindifSanskrit upto
Matric standard.

Theee years Diploma
in Engineering in
respecive discipline
from a recognized
Technica 1
‘Education Board or
two years certificate
in draftsmanship.in
respective discipling
from recognized
technical
institution:

(i) Two years Diploms in
Civil Draftsmanship in 1st
Class from 2 recognized
Technicel Board;

(it Dipiamaicmt_iﬁcate in
Auto Cad from 3
recognized Instituzion;
and -

(iit) Hindi/Sanskrit
Matric standard.

upto

Tatee years Diploma in
Engingering in respective
discipline from a 'recognized
Technical Bducation Board or
{wo years certificate in
draftsmanship in respective
discipline from recognized
technical institution:

Board or -

Corporation  oF

and

(ij) Ten percent by
promotion from
amongst Mandi
Supervisor /
Auction Recorder.

By direct recruitment or -

by transfer o deputation
of an official already in
the service of any State
Government or the
Government of India of
Board or Corporation of
any agency under the
State Government,

By direct recroitment of
by transfer or deputation
of an official already in
service of  State

Government or Board or -

Corporation of Statatory
Body.

Statutory Body:
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i)  Diploma/ certificare
in Auto Cad from a
recognirzed
instiution, and
(itiy  Hindi/Sanskrit upto
' Mauic standard.
Marnidi Supervisor- () Graduate with 55% Seven years experience as () Fifty percent by
cum-Fee Collector marks from 8 Auction Recorder. direct recruitment
: recogunized or by transfer or
university with six deputation of an
. maosths certificate in officer already in
computer from a the service of Staie
recognized Government or
institution; and ' Government of
(i) Bindi/Sanskrit upto India or Board or
Matric standard. Corgarahion or
Statutory Body;
and
o 9 {i) Fifty percent by
//_ prometion from
7 amongst Anction
V Recorder,
58 Accounts Clerk/Sub iy Bachelor of Graduate with three yeaws & Thirty three
Divisional Clerk. Commerce from a experisnce as Cleck or percent by direct
: recognized Matriculate with seven yeas recruioment; and
niversity with $3% experience as Clerk. (i) Sixty-seven
marks; !
percent by
(i) six months promotion from
- cerntificate in amongst Clerks or
computer from a by transfer or
recognized deputation of an
institation; and official already in
(1) Hindi/Sanskrit upio Ureomriiice of‘State.
e Government  oF
Board or
Corporation  or
Statutory Body.
59 Anditor (i} Post graduate in @ Post  graduate  in By directrecruitment or
' '  Commerce with fifty Commerce with fifty five by transfer or
five percent marks percent marks from 2 ° deputation of an official
from a recognized recognized university - already in service of
university with three with  three  years Sute Government Or
YE85TS EXperience experience fromaxeputed . Eoard or Corporation or
from a reputed fiem; it - Statutory Body.,
@) W o kin g () Working knowiedge of
kncwledge of compuiter; and
SoHpUIer Bad Gii) Hindi/Sanskrit  upts
(i) Hindi/Sanskrit Matric standard. .
upto Matric
standard.

¢
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Should be a Matriculate and Hy promotion from
possess a ceriiticate of Sub amongst Leading
, Officer's course from Nationa! Firemanorby transfer or .
* Fire Service as Leading Fremar. deputation of an official )
alrzady in ihe service of i
any State Government
or the Government of
India or Board or
Caorporation.

60 Agsiztant Fire Sub -
Officer

| . Teade Cenificate lssued by Certificate issued by the recruitment Ot by
‘ the Incustrial Training ndusirial Training Institute in teansfer or deputation of
: lostitate in Plember of its Plumber of its equivalent irade - an official already in the t
gervice of any State 1
Government or the
i . Government of India or
. _ i : Roard or Corporation or i |

any agency under the |
. State Government and ; ‘

- twenty percent by ; }
: promotion from b
' amongst Group D Fi
|

: i
61 Plumber Matricuiate with National " Matriculate with Nationa! Trade Eighty percent by direct E
i

equivalent trade.

employees.

; Nate: In case an eligible b
3 candidate is not B
| . ' gvailable in the
: service  under .
promotion guota, :
the post shall be
filled  up Dby
deputation/direct
recruitment.

62  Electrician wiarriculate with National Matriculate with National Trade Eighty percent by direct i
e . - et : - : s ) |

Trade Certificate issued by  Certificate 1ssued by the recruliment or by “

B

|

the industrial Training ladustrial Training Insttute in transfer or deputation of
(nstinue in Electrici¥n/ Electrician/Wireman ox s an official already inthe - F

‘ Wireran or its equivalent equivalent tade service of any State.
: . trade. Government or ‘the |

Government of India or
Roard ar Corporation or, i
any agency under Stawe

B ' Government and twenty

el ' percent by promotion

from amongst Group-D

| , employees.

j : : Note: in case an eligible
candidate is  not
available in the service
under promotion quota, —

| the post shail be filled

. - . up by deputation/direct
recriitment. '

63  Motor Machanic Diminishing cadre - : —
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| 64 Innior Seale. (7 Graduaion from a (i Two years experience 85 (j\ Forty percent by
P Sienographer ook L. izzd Steno-typist; airect recruitraent;
; W . University or 18 5 mindi Shorthand at 80 anc
: gguivalent; o : .
words per minete and iy Sixty percent by
i iy Knowledge of wanscription thereof at 15 prometion from
! Hindi/Sansknt upto words per minute On amongst Steno-
! Matric Standard; manual typewriier of ZS tvpist or by
(i) Hind: Shorthand at WAL i S o wat transfer or
Ll 80 words per minute cmz:.m‘?nu used Morls depatation of a0
i “and transcription processing software, and official already 1n
i thereof at 15 words (i) English Shorthand at 100 service of State
L per roinute 07 words per minute and Government  oF
: manual typewriter of transcription thereof at 20 Board or
25 WPM on words per mirute on Corporation Of
compuier  with manuat typewriter ot 40 Stattory Body.
commonly nsed WPM on computer with '
! words processing commonly used words
] software; and processing sofiware.
fiv) English Shorthand
at 106 words per
minute and
transcription thereo!
at 20 words per
i minute on menual
: ; typewriter or 4U
: WEPR on computes
| with  commonly
i used words
! processing software.
65 Driver Operator — Should be very efficient in "By promotion from
i driving with knowledge of amongst Firemen.
aumomobile engine and puraps
" and possess a Licence of driving
heavy vehicles and at least ihree
year’s eXperiencs as Fireman,

66 .zading Fireman e Should be matriculate and By promotion Of by
efficient in the theory and wansfer or deputation of
practice of fire fighting and av official already in
escae having gualified the service of any 5iaie
departimental examination for Government or the
promotion 1o Leading Fireman, Government of India ov

ithy at least 5 year's experience Roard or Corporation of
" as Fireman. Statutory Body.
67 . Driver A, For Heavy A, For Heavy Tramsport ) Sinty percent by
Transport Vebicle Velicke direct recruitment
b (i) Matric from a (i Matric from a recogmzed zr by u‘.ansfe; o
\ recognized Bducation Board with ATUINEEN 9 e
il e : official already in
Esiuca.gm'ra B.oar‘ci HindifSanskrit service of any State
with Hindi/Sanskrit; | : ‘ : i
‘ (i) THeavy Transport Vehicle Government ar the
(i) Heavy Transport Driving Licence; and Government of

Vehicie Driving
Licence; and

india or Boa@*d or
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(i) Five years (iii) Five years experience of Coiporation  or
puperience of driving a Heavy Transport Starutory Body;
driving a Heavy Vehicle on lgmup'C_ or D and
Transport Vehicle. posts. (i) Forty percent by

B. For Light Motor B. For Light Motor promation from
Vehicle. Vehicie. amongst Group C

e 3

G) Matric from a () Mamc from a recognized e lo(ireiuf?f ﬁg
recognized Education Board with ;“;parii’f}‘\m;rket
E('iucatfiot‘: Board Hindi/Sanskrit; Committees. The
with Hindi; {11) Ligh[ }401'.0} Vehicle maximum age for

@iy Laght Motor Vehicle Driving Licence; and sn emplovee of
Driving Licence: .y pive years experience of Group C and Group

. Bl driving a Light Motor D to q.ualify for

(iiiy Five years Vehicle on Group C or I px‘an?ohgn Sh?“ be
experiegee of pOSIs, resmctel o
driving a Light five years.

" Motor Vehicle. Note: In case of non-
availability of
person from
promotion guota,
these posts shall be ‘
filled up by direct
recruimment.

68  Pawan () Graduation - By direct recruitment or
recognized by transfer or deputation
University or its of an officer already in |
equivaleat; the service of State |

i) Hindi/Sanskrit upto Government — or
Matric standard; Gaovernment of india or
and Board or Corporation or
i
(i) Should have passed Statutory Body.
Patwar Examination
conducted by the
Revenauune
flepariment,
Elaryana,
el .Oom Oreraor- : g0 .
Application  or by transf?r or d::.*.puzauqn
graduate with 50% of an ofhf:er aiready in
marks from a the service of State
recognized Eovernmem .-01—

University having Government of Indla.o,

FGDCA ~diol o Board or Corporation o

iplema

from a ft‘m;gni i Statutory Body.

Institation.

Hind¥/Sanskrit upre
Matric Standard.
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70 Clerk (i Graduate from & (i) Matric with seven years (i) Fighty percent by
recognized service in Group D of direct recruitment
University or its Board; and Hindi/Sanskrit or by transfer or
equivalent; upto Matric standard for deputation of an

(i) Knowledge of the employees/who have official already in-
Hindi/Sanskrit upto been recruit€d prior service of Staie
Matric standard: date of notification of Goverpment  or
ind these rules; and / Hovard dr

Gii) Hindi and English (1) Craduate withsever, years farpmranom Gr

' typing at u speed of service i1 Group D of the Statutory Body;
7 ' Board and Hindi/Sanskrit and
25 and 30 words per _ A
minute respectively. u}fsto M‘"‘lm": atandard‘fog (i) Twenty percentby

the employees recruitec ; .

OR ~ D 0o prometion from

cn Croup D post on or amongst  Group

Hindi and English after  the df‘“e of D employees of
typing at a speed of notification of these rules. | Roard ;

b ]

L)

Puplicating Machime
Operator

Bus Conducror
Restorer

Steno-typist

35 and 40 words per
minuie respectively
on computer with

commonly used
word processing
software.

Diminishing Cadre

Diminishing Cadre

Diminishing Cadre

Should pass the
prescribed gst in Hindi or
Fnglish  typing  at
Computer or Type Writer
at the speed of 25/30
words  per minuies
respectively op manuval
typewriter of 35/40 words
per minute respectively
on  computer  with
commonly used word
processing  software
within # period of ons
year {rom the daie of
appointment, failing
which he would not be
allowed annual
increment(s} till he passes
the prescribed typing test.
(o passing the typing test
he will be allowsd due
increment(s) without
ATIEHTS.

Diminishing Cadre

Diminishing Cadre

)  Graduation from a PeeOne year sxperience as

recognized
University or its

eguivalent,

i) Knowlcdge- of
Hindi/Sanskrit upto
Matric standard;

{ii) Hindi shorthand at

64 words per minute
and transcription

(i)

Clerk; one year diploma
in computer from a
recognized institution:
and

Hindi shorthand at 64
words per minute and
transcription there of 11
words per minuie on
marual fypewriter or 20

(i) Eighty percent by

dirsct recruitment;
and

(it} Twenty percent by

promotion from
amongst Clerks or
by iransfer or
depuiation of an
official already in
service of State
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there of 11 words per words per minute on Government or
minute on manual computer with commonly Iiioard oor
typewriter or. 20 used word processing; (:s)rporat;;r:]' or
words per minute g ich shorthandiat 80 - Sreutory Body.
sl words per minute and
Eommpnly 11§cd transcription rhereof 135
W({fd PEntranlig words péer mipute on
i manual typewriter or 35
(iv)y English shorthand at words per minute on
80 words per minuie computer with commonly
: and transcription uscd word processing
there of 15 words per software.
minute on manual
typewriter or 35
words per minute on
computer with
commenly  used
waord fsmcessing
~, . software.
5 7% Fireman Duminishing cadre sz .
76 Auction Recorder Graduate with 509 marks (i)  Matric with seven years {i) Eighty percenr by
from a recognized service i Group U of direct recruitment
Universjt‘.y or its Market Commitiees and or b}; iransfer or
equivalent with six-month Hindi/Sanskrit Upto deputation of an
‘ certificutle in compuier Matric standard for the official already in
| from a  recognized employees who have been the service of State
| - institution. Hindi/ recruited prior w date of Government or
{ Sansksit upto Matric, notification of these rules, Board or
! {(ify Graduvate with seven years (Eorporanan or
; service in Group I of the Statutary Body.
‘L‘.&.’\' Market Committees and (35 Twenty percent by

7 Tubewell Operaror
78 Daftri
75 Jamadar

Diminishing Cadre

Middle pass with Hini.

Middle pass with Hindi.

Hindi/Sanskrii upto
Matric standard for the
empioyees recruied on or
after  the daie of
notification of these rules.

Middle pass with Hindi

Middie pass with Hindi.

promotion
amongst Group D

employees  of
Mar ke t
Committees.

By direct recruitment ¢
by transfer or deputation
of an official already in
the service of State
Government or Board or
Corporation or Statutory
Body.

By direct recruitrnent or
by transfer or deputation,
of an official already n
the service of State
Government or Board or
Corporation or Statutory
Body.
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83

84

Road Roller Cleaner

Mali

Fervo Khalasi

Sweeper

Peon-cum-_ rowkidar

Truck Cleaner

wi:ddie pass with Hindi.

Middle pass with Hindi.

Middle pass with Hindi.

Middle pass with Hindi.

Middle pass with Hindi,

Middle pass with Hindi.

Middle pass with Hindi.

WMiddle pass with Hindi,

Middie pass with Hind:.

whddle pass with Hindi.

Middle pass with Hindi

Middle pass with Hindi.

Ry direct recruitment of
by transfer of deputation

of an official already.in..

ihe service of State

‘Governmient of Boardor
Corporation or Statdtory’
" E\Ddy. %

By direct recruitment or
by transfer or deputation
of an official aiready in
the service of State
Government of Board or
Corporation or Statutary
Body. :

By direct recruitmment o7
by transfer ordeputation
of an official already in
fhe service of State
Government or Board or
Corporation or Statuiory
Body.

By direct recruitrment of
by transfer or deputation
of an oificial already in
the service of State
Govermment or Board or
Corporation or Stasutory
Baody.

By direct recraitment or
by transfer or deputaiict
< an official already in
the service ol State
Government or Board or
Corpuration or Statutory
Body. .

By direct recruitment of
by transfer or deputation
of an official alieady in
the service of State
Government or Board or
Corporation or Statutory
Body.”
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', jtl 7. In the said rules, for APPENDIX C, the following APPENDIX shali be substituted, namely,--
| ' “APPENDIX-C
l [see rule 16(1)]
. A 1 S Designation of Nature of penalties Atathpriiy empowered Appcli?te
pes No. Post 1o impose penalty authority
1 2 "‘ 2
.1 Controller Finance and Minor Penaities:
ccounts (a) warning with 2 copy in the Chief Administrator Board
2°  Engineer-In-Chief personal fite {Character roll);
3 Chief Enginesr () censure,
[ 4  Chief Marketing Enforce- (¢;  withholding of promotion;
l m&‘:nt.()fficcr (@} recovery from pay of the whole
5 Markéting Development orpartof  any pecuniary loss
Officer caused by negligence or breach
; 6 Superintending Engineer of order to the Beard/Market
o [Civil, Vigilance and Comgnittee;
L Quality Control (Civil)] (&) withholding of incremenis of
A Superintending. Engiveer pay without cumulative effeer;
' ‘ {(Electrical) Major penatties , Administrative Government
; 8 Superintending Engineer ) withholding of incremeniz of Cemmittee
(Public Heaith) pay with cumulative effect;
9 Deputy General Manager {g) reductionto alower stage in the
- (Marketing and Export tirne scale of pay for a specified
: : Diviston) period with further directions as
! ‘i‘ 10 Deputy General hanager to  whether or not the
i {Market Research, Post gavernment employeas will
] Harvesting Management earn increments of pay during
Ei and Training of Farmers the period of such reduchen and
i and Boards perscanel) whether on the expity of such
L *_; i1 Deputy Generai Manager periud, the reduction will or will
';‘ (Quality Control) ot have the effect of
{12 Architect pompoding, e i
13 | Administrative Officer o 1.‘:;“_%}"“"!:!'5_0 Hmf Dd\ s
! 14 Zonal Macketing Enforce- e dcrm ke LOW"!.M’ML.M
i ; pay, grade, postor service which
: @ - moentOfficor shall ordinarily be a bar to the,
B Executive Engincer (Civil, sromotion of the government
Quality Control) employee to the time scale of
16  Executive Engineer pay, grade, post or service from
1 * . (Electrical) which he was reduced with or
17 Executive Engincer (Publi. without  further direction
| Health) regarding  conditions  of
! 18 Project Manager restoration o the grade or post
J or service from which the
i goverament employee was
reduced and his segiority and
‘ pay on such restorations to that
grade, post or service;
: {i}  compulsory retirement:
| §)  remowal from service which

shall not be a disqualification
for fnture employment under the
governmant: and
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(k) dismissal from service which
shall ordimarily be a
disqualification for future
employmeni  ander  the
government.
19 Assistant Project Manager  Minor Penalties: Chief Administrator Board
(Civily (a) warning with a copy in the
20 Assistant Project Manager personal file {Character roll);
lectrical) ,
(_I:les,mca., () censure;
51 Assistant Project Manager  (¢)  withholding of promotion;
frigeration sat o
(Refrigeratior) (d) recovery from pay of the wholc
Ny Tt H 5
22 Assisant Agriculture orpartof  any pecuniary loss
Project Manager (Horticul- caused by negligence or breach
nare) of order to the Board/Market
23 Assistant Agricuiturs Committee;
Project Managm (Food (6) withhotding of increments of
Processing) pay without cumulative effect;
24 Assistant Architect Miajor penalties
25 Senior Accounts Officer (©h withholding of increments of
26 District Marketing Enforce- pay with cumulative effect;
ment Office () teduction to a lower stage in the
27  Sub Divisioral Engineer time scale of pay for a specificd
(Civil, Elecrical, Mechani- period with farther directions as
cal, Quality Contral) to whether or not the governrmeri
78  Sub-Divisional Engineer employees will eam erements
(Landscaping) of pay during the period of such
20 Se.cmtary—cumw}ixecutive redu‘cﬂ{m and whmhe,.r on the
Gtficer expiry of such period, the
. Ve 311 71 'E ave
a0 Assistant General Manages i:du‘r'?;n ,w}‘;. = \1;1[1 nl_at hihb
; , s affec stponin *
(Marketing and Export f‘::‘ eHEEL A PUs p:m? e
r}ivision) u ufe.zn()ff‘-xﬂﬁﬂtﬁ Of I 1]5 PaY;
11 - Librarian {hy reduction ¢ a lowgi scale of pay,
17 Architectural Assistant grades, post or service which shall
2 “hitectural Assist G
> TCutigEse . ordinarily be a bar io the
33 Private Secretary. promotion of the governient
Accowunts Officer employee 1o the time scale of
Superintendent pay, grade, post Or service from
Assistant Accounts Officer/ w%ﬁch he was reduced' w1th‘ or
Section Officer. w1thuu.t further . 'du'ecuor;
Divisional Accountant regarding r..t:nd:tl::ms Ot
. _ _ restoraiion 1o the grads or pos
g : "
tue::?or Draftsman (Archi or sesvice from which the
fc) oy O government employee was
Commercial Accountant reduced and his seniority and
Circie Head Draftsman pay on such yestorations w' that
grade, post or KerVICe;
() compulsory retirement:
() removalfrom service which shall

not be a disqualification for
future employment under the
government; and
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(k) dismissal from service which

Junior Draftsman (Architee-

pre)

Personal Assistant

Deputy Superintendent
Assistant Secretary
Agri-business Manager

Head Draftsman (Civil/
Electrical)

Junior Engineer, Cival/
Electrical/ Mechanical/
Public Health/Quality
Control.

Junior Engineer {Landscagp-
ing}

Eiecuonics Data Process-
ing Assistant

Kanungo

Assistant Draftsman
{Architect)

Senior Scale Stencgrapher
Assistant

Accountant {Market
Committees)

Draftsman Aot Cad

Assistant Draftsman (Civil,
Quality Control, Public

- Health, Electrical, Me-

chanical}

‘Mandi Supervisor-cum-Fee
Collector

Accounts Clerk/Sub
Divisional Clerk

Auditor

Assistant Fire Sub Officer
Plumber

Electrician

Ratme RAanhanio
EVALFAR /6 aVaSscarsimabid s

Junior Scale Stenographer

shall ordinarily be A
disqualification for future
employment under the

LD vernment.
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! 2 3 4 g¢
65 Diver Operator
66 Leading Fireman
67 Driver
48  Patwari
69 Computer Operator-cum-
Clerk
70 Clerk
71 Duplicating Machice
Operator
72 Bus Conductor
73 Restorer
74  Steno-typist
75 - Fireman
76  Auction Recorder hd
77 Tubewell Operator
78 Daftri Minor Penalties: Secretary Chief
- . . ) Administrator.”
79  Jemadar (a) warning with a copy in the :
20 Road Rofler Cleaner personal file (Character roll);
2] Mali (b) Ce!ﬁS\lfC; : h
82  FerroKhalasi (¢) withholding of promotomx '
83 Sweep ér ' (6) recovery from pay of the whole
T . - _ orpartof  any pecuniary 1088
84 PEO‘:_!'C“m”Ch“V-’kldm' cansed by negligence or breach v /
85 Truck Cleaner of order to the Board/Market o Y
: Committee; tay )
(¢) withholding of increments of {
pay without cumulative effect;
Major penallies .
() withholding of increments of
pay with cumulative effect; 2
{g) reduction to a lower stage in the
time scale of pay for a specified ]
period with fusther directions as ‘
to whether or not the government
employees will earn increments
of pay during the period of such
reduciion and whethetr on the
expiry of such peried, the
reduction will or will not have
the effect of postponing the
future increments of his pay;
(k) reduction to 2 lower scale of pay,
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2 3 4 5
Senior Scaie Sienographer
Assistaat
I~ Accountant (Market
Commirnees) et
33 Draftsman Auto Cad @ais
" 56 Assistant Draftsman (Civil, L
Quality Control, Public “ | l
Health, Electrical, Me- i =
chanical) i 1 ‘
57 * Mandi Supervisor-cum-Fee
: Collector
%, 58 ‘Accounts Clerk/Sub ‘
Divisional Clerk |
59 Auditar i |
50 Assistant Fire Sub Officer e
61  Plumber '
62° Electrician
63 Motor Mechanic
. 64 Junior Scale Stenographer
L 65 Diiver Operator 1
6¢  Leading Fiterman
&7 Driver
68 Parwai
4% Cempurter Operator-curi-
Cierk
| 70~ Clerk
71 Duplicating Machine
Ogperator I
72 Bis Conductor 15
TE R =
= 74 Stemo-1vpist ~ :;
75 Firagan \ ,
76 ‘ 3
77 Tubswe!: Operator. *‘ ‘
78 Derr (a) Reducing or withholding the Secretary Chief
79 Jammwsss amaunt of vidinary/additional ‘ Administrotor.”
80 ced woer Cleaner pension :;d;r;;sslb}c under the |
&1 rules goveming pansicns and \
52 (b} mm;inuting the ap"r_soimncm of ‘
: 83 i .membc:‘ of the Service other- |
=Y wise, than on nig attaining the
o A samm-Ciew iday = ;

age Tixed for superknoiation.
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! Goverament, Haryana, Agriculture Department,




